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Proposed Mapping Tool for Identifying Our Priorities

1.Could focus on the following sectors

• Those which account for most employment (past 5 yrs):  health (27,000), Business admin and support services 
(24,000) Professional, scientific & technical (22,000),Education (22,000), Retail (21,000), Manufacturing (18,000), 
Wholesale (18,000), Construction (17,000), Information and comms (16,000), Accommodation and food services 
(15,000) 

• Those with the highest levels of employment growth: which are construction (+42%), Business admn and 
support services (+26%), Manufacturing (+20%), Transport and storage +33%)

• Sector priorities identified by local stakeholders, ie: high tech engineering, health tech, creative, space, 
construction, health and social care.

2. Provision could help people to access occupations with the highest numbers of new entrants required, the three 
largest of which are office/admin (2,223 job postings in 2021), Customer service (1,741), Software 
Developer/engineer (1,384), Account Manager ((1,405), Registered general nurse (1,586), Project manager (1,227), 
Caregiver/Personal Care aid (1,16), Teaching assistant (1.013) 

3. There are also cross-cutting skills needs across the whole economy, which are employability skills (including 
essential skills); soft skills; in work training; re-training for adults; entrepreneurship and business management; IT 
and digital skills; and customer-related skills.



4. Curriculum could respond to major projects, such as HS2, Aylesbury Garden Town, East West Rail, 
Pinewood extension, Marlow studios, Iver Data Centre, Woodlands, Westcott Venture Park, Silverstone

5. Needs also arise from major cross-sectoral developments, in particular the drive for sustainability and 
‘net zero’ and digitalisation.
• Current demand low, but likely to change very soon
• Mitigating factors incl, Flannery Bootcamp, Multiply Fund, the College's Strategic Development Fund, 

opportunity to create more bootcamps eg digital, creative and loads more!

6. Addressing social challenges, such as 10 deprived wards, high claimant levels; poverty; health and 
wellbeing; and poor levels of educational attainment in parts of the community.

7. The volume of programmes on offer is likely to need to increase, given an anticipated increased in 
demand for FE, arising from a growth in the Year 11 population in the coming years. This may also 
include an increased need for FE for young people with SEND.



Once the mapping has been completed it could be scored to identify the key 
priorities for the LSIP

Then:

• Set out the key challenges the LSIP is seeking to address and why tackling them 
will support local economic growth; 
• Provide the underpinning rationale drawing on evidence from employers and 
providers together with any necessary supporting analysis and data; and 
• Describe the changes the LSIP is seeking to achieve and the process for 
achieving that change. 


